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STANDARD EMPLOYMENT CONTRACT FOR locll8)ljg
NIGER DOMESTIC SERVIVE WORKERS (DSW) tucloinll duoiillg
BOUND FOR THE KINGDOM OF SAUDI ARABIA mw,o_um,u |
This employment contract is executed aLd Jgaallg lia Jaell ade le oudgill ali
and entered into by and between da J5 g
A. Employer Jaell calo-i
National ID Number ibagll dugall ag)
Visa Number from KSA duageudl Jaeoll 6jljg (ra 6jalodl 6ublil ad)
Address

Street

District

City

Contact Numbers

Mobile

Telephone

Email

hereinafter called the Employer Represented in the a5)aall L6 aliaig Jaell walog Ll lawd aud) jliug
Kingdom of Saudi Arabia by Saudi Recruiting Agency ‘tuagendl aladiwll allsq diagendl dujell

Name

License
no.

Telephone

Address

Street

District

City

Contact No.

Email




A. Domestic Service Worker

o)l dlolell /gljioll Jolell -1

Name

Position

Address in Nigeria

Jlgiell

Details of Bank account held in Nigeria

Jll 8 it Jaolas

Name of Bank

Account No.

Email

Address

herein after called DSW Represented in Nigeria by
Nigerian Recruitment Agency if used by DSW

caubqill dllsg il 6 aliaig " Jalell 2o layd aung
Jualell Jud (a gaaiwl 1al il

Name

License No.

Address

Street

District

@Y

Contact No.

Email




The employer and the DSW hereby voluntarily bind
themselves to the following terms and conditions

1- Site of eMPlymMent ...t

gat a/Jdjdall Jalellg Jaell calo ajily
&l alsablg bouidu legb adelllaa

2- Contract Duration: The contract shall be valid for a
period of two years commencing from the date of
arrival of the DSW in KSA. The monthly wages shall
be calculated for payment from such date.
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3- In accordance with the regulations prevailing in L ) .. - wileil) Ly
both countries, the DSW and the employer agree on a Jol=ll ga3l Leo g alull 99 Ll U.:;Ig.nll |
monthly salary of SR................ walag glide
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4-The employer shall help the DSW to open a bank
account in KSA subject to applicable SAMA rules. The
wages shall be deposited regularly at the end of every
month in the said account. The passbook or deposit slip
or their equivalent shall be given to the DSW and remain
in her/his custody. The employer shall help the DSW to
remit her/his salary through proper banking channels.
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5- DSW shall be provided with continuous and
undisturbed rest of at least nine (9) hours per day.
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6- DSW shall be entitled to one day rest per week.
If she works on her holiday with mutual consent,
he/she shall be provided with another day rest.
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7- The employer shall pay for the transportation of the
DSW from the point of origin in India to the site of
employment and back to such point of origin in India
upon expiry of the contract. He shall ensure that DSW
is repatriated in time.
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8-The employer shall provide DSW suitable and
sanitary living quarters as well as adequate food,
clothing and daily usable.
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9- For medical reasons, the DSW shall be allowed to
rest and shall continue to receive her/his regular salary.
The employer shall bear all expenses incurred in such
medical treatment.
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10- After two years of service, if the DSW and the
employer agree to extend employment contract,

the DSW is entitled to return to Niger to spend his/her
paid vacation leave of thirty (30) days for every two
years of service with a round trip economy class ticket
provided by the employer without charging the DSW.
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11- In case of death, the employer and the Saudi
Recruitment Agency should inform the Niger competent
authorities and the DSW's next of kin. The employer is
responsible for repatriation of the DSW's remains and
personal belongings to Niger as soon as legally possible
and without undue delay. In case the repatriation of
remains is not possible, the employer should obtain

the approval of the DSW's family or the Niger Embassy
for the suitable form of burial . The employer through
the Saudi Recruitment Agency is responsible for making
necessary procedure in pursuing compensation (if any)
for the DSW'’s next of kin as per Saudi Arabia’s Laws

and regulations.
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12-The parties to this contract shall endeavor to resolve
dispute, if any, arising out of this contract amicably
through the Ministry of Labor. However if the same
cannot be resolved as above, the contracting parties
may refer the dispute to the appropriate Saudi
authorities for conciliation and/or resolution.
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13- In case of unauthorized absence of the DSW from
the site of employment, the employer shall inform the
competent Saudi authority and the Saudi recruiting
agency. Such agency shall be responsible for informing
the aforementioned absence to embassy of India
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14- Termination of Contract

(i) The employer may terminate the contract by
serving upon DSW a written notice. Such
termination shall be effected only on the expiry of a
period of 33 days from the date of service of the
notice on DSW.The DSW shall be paid the wages
for this period of 33 days. However if the termination
is intended with immediate effect the notice shall
state the same and shall be accompanied by wages
of two months.

In such case the employer shall also pay for the
expenses incurred on obtaining exit papers and

air ticket to India to effect the departure.

(i) The employee may also terminate the contract
by giving a written notice of 33 days to the employer
and shall pay the employer an amount equivalent
to one month wage before departure. However, if
the employee terminates the contract with
immediate effect, he/she shall pay an amount
equivalent to two months wage before departure.
The employer on payment of the amount
mentioned here in above shall immediately provide
necessary papers to effect exit of DSW from

Saudi Arabia.
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15- General Provisions dole polaai -lo
a) The Saudi Recruitment Agency shall be EW] e &gl dyagull ol b | &lag (g4l —I
responsible for informing the departure and arrival Wjdoll Jol=ll Jgungg 6)als20 acgos o)l wialia
plan of the DSW in the Kingdom of Saudi Arabia to : Gag=ull =il 44 looll g9
the employer. wjdoll Jolellg aijuni aljdig Jos)l uala gle —u
b) The employer and her/his family members, and i dolypag olinb ya=ll oA =2y ol
the DSW shall treat one another with respect and Uosll wnlia ga) bhid Jo=ll gljioll Jol=li ele -2
dignity. 8 ylio aijunl alydig
¢) The DSW shall work solely for the employer and wily o &uo Gi owa pac Jo=ll ualia gle -
his immediate household. loguua Joc jgas palg.alizoll gJjioll Jol=lI
d) The employer shall not deduct any amount from Gjioll Jol=ll 5] loadio ada ol {d..;.o GI Al
the regular salary of the DSW. However deductions 0im jll wayg duaiao dhlw yolgl gle <Ly gi
may be made for the recovery of any advance dlolell / gJjdoll Joldl iily w21is4 g8 wlelh ol
payment made to DSW or on the orders of a i i audjioll
competent authority. Such deductions must be Uol=ll ol8] pujun’i @0J45 &91 Jo=dl ualia gde —m
reflected in the DSW's pay slip. 8ag=llg ag)all 6y uilig dajioll &lolell / wjioll /
e) The employer shall pay the cost of the DSW'’s abgd=llg wlayaaill i 59 Loy golaidl agyall
residence permit (igama), exit/re-entry visa, and o jlga Gy Ol way —g sl e anslill
final exit visa, including the renewals and penalties Qijgay dljioll &lolell / gljioll Jolol dollg/
resulting from delays. loijgny
f) The passport and work permit (igama) of the DSW dyljioll dolell /gJjio]l d.olS?_U elowdl iy -j
shall remain in her/his possession. 8)lauudUy Jlas lg Lo jui /il alpal Jlas | éypay/
g) The DSW shall be allowed to freely communicate G Al lmisai /ai8e) gl ayaim]l dgduaisll
with her/his family and the Indian Embassy/ waguad &ipawl alpd apiiy ol Jo=ll wala gl -2
Consulate on her/his personal expenses. d pmolyial ylosdg ad=ll laim

h) The employer shall explain to the members
of her/his household the provisions of this contract
and ensure that these are observed.

16- Any provision of this Standard Employment 2iic g8 pai ol Ylawiwl of Jyasi of jaasi jgay -
Contract may be altered, amended or substituted dyag2udl &ialll J & go lim Gaigoid] Josll
through the Saudi-Indian Joint Committee. —44 ) o)l &y aimll

17- The DSW shall be repatriated at the employer’s ylgA €989 gl duinro wbilph Al gl ups wguiss @l g9@ -1V
expense in the event of war, civil disturbance or Jaha Aol dujioll dlolell/olell yassi gl dxsinh
major natural calamity, or in case the DSW suffers 6)a6ll pae Luh viydy il g JoJl <Ll &l gl
from serious illness or work injury medically proven 42,50 Uo=)l ualia ogdy sé2ll Jlosl gle lmso
to render her/him incapable of completing the &y ol wayg .yl e dyljioll élolell/Jolzll
contract. The DSW shall be paid the wages due till Lo siilg) /ausilg) dpljioll dlol=ll / gJjioll Jolel)
the date of departure from KSA. Qﬁ.LooJlu.DOJ.\lS.oJlaJ)Ll@Jam.Luj.oJI

Qag=udlday=ll

18- If on the expiry of the contract, the DSW desires to 6ag=ll g9 dljioll dlolell / gJjioll Jolodl wiey 13] —IA
return to Nigeria, the employer shall present the bank wala gl wny lmade fosbe ol paxil gl
statement or pay slip of the DSW to Saudi dalall g9l ol gl GAliy s oyadi Josll
Recruitment Agency. The employer and the DSW oladiw | @l4g gJl dxljioll iolell / gjioll Jolelly
shall then sign a final settlement. Such bank Gjdoll Jol=dl g Yol wialia geg dyag=umll /
statement or proof of settlement may be submitted alo dygu @J.c &8giJl WA A=) dayljioll dlolll
as evidence in Nigeria and in the KSA. 59_le alyil of Gl sl Gl s g adi jgaag

Gag=udldny=ll 44 looll §99 jauill 9 JuJ a4

This contract may be renewed for a period of Yltiaw oiao gpalspia) adell lam ayani joay -19
another two years with the mutual consent of waliag dyljioll dolell / gJjioll Jolll ddlg.oy
the DSW and the employer. l2o Jo=ll

19




20- This employment contract will be the only valid Gl axagll ad=ll gm lim Jo=ll afic g4y —I.
contract. Any subsequent contract entered into JoJl Lialia (s a8 Jgaall oy JU 2ée glg
between the employer and the employee in Lylw yoiy ad=ll lam e Uy Wlhagollg
substitution of this contract shall not be valid.

21- The contract shall be written in Arabic, French and el aellg =)l Ul ab=)l lain wid —r]
English languages, both languages being equally $99 .l g9 dyglunio yagu ill Jag dyjulaillg
authentic and in case of divergence in interpretation il pa il agun il g8 QAN JLa

the English text shall prevail.

Signatures




